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Appendix G Appendix G

Learning Objectives Evaluation

Please take a moment to help us understand how well the course prepared you
to perform the following tasks.

Tasks Poorly Seldom Very Well

Define quota schemes as an
affirmative action measure.

Identify the three basic schemes
that quota systems can be divided
into and issues pertaining to each.

Outline effective strategies to
make a quota system work in
practice.

Identify which people with
disabilities should be targeted and
eligible for quota schemes.

Discuss the pros and cons of
whether a quota should favor
certain people with disabilities.

Determine standard quota or
varying quota rates.

Identify what an appropriate
quota percentage should be and
types and size of employers to be
targeted.
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